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Attachment Research Community

Job Description for the post of Chief Education Officer (CEO) of ARC


The Attachment Research Community (ARC) is a charitable organisation (Charity Number 1172378) set up in 2017 by Virtual School Heads, School Leaders, Educational Psychologists, Training Organisations and Multi Academy Trusts, with a mission for:
‘Every school to be attachment and trauma aware’
ARC’s purpose is to support all schools and education settings to be attachment and trauma aware in their practice, for the benefit of all members of the learning community and particularly the most vulnerable, by bringing together, sharing and celebrating best practice. There is a growing need to connect education with other professionals in social care, health and the criminal justice system and to position ARC at the centre of this work.
ARC’s Purpose/Mission is for
· All schools Attachment & Trauma Aware
· Supporting Schools to Become Attachment & Trauma Aware
· Enhancing Existing & Potential Collaborative Communities of Support
· Collating & Providing a National Platform for Research & Practice
· Helping to Provide & Extend a National Voice for Attachment & Trauma
Chief Executive Officer

We are seeking an exceptional Chief Executive Officer of ARC. In this role, you will play a vital part in maintaining and building strong and collaborative relationships with a diverse range of external and internal stakeholders including Virtual Schools, Local Authorities, Multi Academy Trusts, schools and other educational establishments, Social Care, Health partners, Violence Reduction Partnerships & Criminal Justice System professionals and other voluntary organisations, ensuring the development and enhancement of the Attachment Research Community.
We are at an exciting crossroads for the charity, so you will have the opportunity to contribute and shape the direction ARC takes in the coming years, working with the dedicated Board of Trustees and the ARC team. The role we are seeking a Chief Executive Officer to lead the next phase of our strategic plan driving growth in income, strengthening the organisational capability, and positioning the UK as a leader for education, health, criminal justice, social care and beyond. The successful candidate will provide overall leadership of The Attachment Research Community, with a primary focus on fundraising, external engagement, and partnering. This is a hands-on leadership role, requiring both strategic clarity and operational execution. The Chief Executive Officer will work closely with the chair and Board of Trustees.
This is an exciting opportunity for a leader to make a real and lasting change to the lives of many, and to lead beyond the organisation and influence attachment and trauma informed practice and research to a national and international level.

Contract
Salary: 24 months, Fixed Term (in the first instance), salaried role c£55k [plus bonuses] (subject to references, checks and probationary period)
Hours: 140 days per year. This will include at least three days per week in term time. Flexibility is required to deliver the role effectively, and we offer flexibility to the right candidate to structure their week appropriately.
Expenses & Benefits: Agreed travel expenses covered 
Location: Hybrid Working
Start Date: 1st November 2026, or before/later by agreement

This job description is not an exhaustive list of all areas of responsibility, but summarises the key aspects, and it is our expectation that you take appropriate responsibility for some areas not listed here. 










Main Responsibilities
Strategy and organisational leadership 
· Develop and deliver the 2027–2031 strategy, aligning UK priorities with global objectives 
· Translate strategy into clear plans, targets, and performance metrics 
· Drive organisational focus on outcomes, impact, and growth Fundraising 
· Act as a senior ambassador for the organisation in the UK and internationally 
· Build visibility and influence within networks
· Oversee financial planning, budgeting, and performance including annual audit
· Ensure strong financial controls and effective use of resources 
Leadership Focus
· Develop and implement a comprehensive external engagement strategy with face-to-face meetings and attendance at conferences, webinars etc to effectively engage, inform, and educate stakeholders about ARC’s mission on a national level; working remotely and travelling to as many UK regions as the opportunities arise.
· Act as a representative and ambassador for ARC, establishing and nurturing relationships with external stakeholders including government agencies, education organisations, schools and other settings, research institutions, and potential partners
· Collaborate closely with the external communications team, to align engagement activities with the overall strategic goals of the organisation
· Oversee all engagement initiatives and ensuring their alignment with ARC’s vision and mission statement
· Listen attentively and respond promptly to the views, hopes, ambitions, and concerns of external stakeholders, incorporating their feedback to inform decision-making and shape organisational strategies
· Provide advice and guidance to Virtual School Head Teachers (VSHT), Multi-Academy Trusts, third sector partners, and others, fostering a collaborative and results-driven environment leading to an increase of ARC membership/block purchase of ARC membership
· Develop and embed partnerships across national organisations to support the work of ARC and its members. 
· Report to the Board of Trustees on a bi-monthly basis and support the work of the ARC Board of Trustees by developing and maintaining the ARC membership offer
· Be aware of, and cascade all information about the latest developments and research in the field of Education, Social Care, Health & Criminal Justice around Relationship Based approaches including Trauma Informed & Attachment Aware 
· Develop the ARC membership offer, alongside and in partnership with the ARC administrative and technical team, including a programme of Digital and Face-To-Face events, articles in professional publications, the ARC tools and the ARC website
· Identify and exploit opportunities for growth and income generation 
· Support the growth of sustainable income to maximise conservation impact Governance and Board engagement
· Ensure compliance with UK charity regulation and best practice 
· Provide clear, rigorous reporting on performance, risk, and finances 
· Work in close partnership with the Board to support effective governance and decision-making national partnerships and collaboration 
· Build strong, effective relationships with a range of stake holders
· Lead and develop a small, high-performing team 
· Create a culture of accountability, clarity, and delivery 
· Ensure effective organisational structure and use of resources Purpose & Alignment 
· Deep commitment to an attachment and trauma informed environment 
· Motivated by the opportunity to deliver measurable, lasting national outcomes 
· Alignment with ARC’s values 
· Impact is clear, measurable, and permanent
· A strong track record in fundraising and high-value relationships
· The ability to operate with credibility, influence, and judgement at senior levels 
· Experience leading organisations or teams through growth and change 
Skills, Knowledge and Experience 
· Significant Senior Leadership experience, ideally gained through working for more than one organisation in a relevant sector (Voluntary, Health or Local Authority) at Director or equivalent  level.
· Track record of operational delivery including delivering service improvement, transformational change or organisational growth, successfully leading people through change. 
· Evidence of establishing/overseeing governance and performance systems to enable a Board to effectively monitor performance, deliver contractual obligations, manage risk and facilitate appropriate decision making. 
· Excellent communication skills with the ability to inspire, influence and engage a wide range of stakeholders including staff, commissioners and partners. 
· Proven ability to build and sustain strategic and system partnerships across statutory, voluntary, and community sectors. 
· Demonstrable evidence of creating commitment to inclusion, equity and diversity through embedding inclusive practices for service users and staff. 
· Strong understanding of mental health, Ofsted, the White paper and youth justice and, commissioning structures and the wider health and social care landscape, with the ability to navigate and influence complex place-based systems and partnerships. 
· Understanding of psychological, adversity and trauma informed approaches, the value of lived experience, and a commitment to co-production, with evidence of listening to and responding to client voices. 
· Experience of financial oversight, including budget and risk management
Styles and behaviours 
· Values-driven, compassionate, and committed to providing psychological safety. 
· Emotionally intelligent, with the ability to build trust and rapport across diverse groups and partners. 
· Resilient and adaptable, able to maintain clarity and calm under pressure. 
· Adaptable leadership style underpinned by an authentic, and accountable approach with a focus on performance. 
· Strategic thinker with practical approach that enables strategic ambitions to be translated into deliverable plans.

Registered Charity No.  1172378
Office: 1 Shrieves Walk, Stratford-upon-Avon, CV37 6GJ
Tel: 01789 204339
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